Leeds Mind Statement on the Value of Equality and Diversity
Leeds Mind is an organisation which seeks to draw into it the very best kinds of people to support our work with those who experience mental and emotional distress. We have a varied and committed set of individuals already working for us, many of whom are passionate about redressing injustice and enabling minority voices to be heard. As an organisation we are committed to ensuring our services are available to all people who experience mental distress. We serve a community of individuals who have been and are on the whole badly treated. We are committed to improving their circumstances and challenging the prejudice they experience.

To build on this, we seek to have a diverse and representative group of staff and volunteers in order to ensure that all people can feel at home and welcomed by our organisation and services. Diversity is valuable because it enriches our experience of life. Each person has a contribution to make and if we exclude some people our ability to contribute to emotional health and well being will be impaired. We want, as an organisation, to be comprised of the very best of all kinds of people and we want to be good at recognising how and in what ways people can help us do our work. We seek to increase our diversity and representativeness in order to better serve people with mental health problems.
We strive to be fair in all our interactions; to select the best people to do our jobs to ensure those who have been oppressed are represented and can find their voice through our organisation; to treat people as equally as humanly possible and to recognise and acknowledge the areas in which we need to improve our practice.

Behind this commitment lies a wish to value each individual and to create the conditions in which they can thrive. We want to get the best from our staff and will seek to treat them well and with respect, allow them to work to the best of their ability. We want as many people with mental health problems as possible to make a full recovery and we will endeavour to be as flexible as we can to enable this. We want each person’s unique journey to be recognised and respected and we will do our best to help promote knowledge about how this is done. We will work to ensure justice prevails for each person.
For these reasons we welcome diversity and strive for equality of opportunity for all.
