- Get the most out of your
Leeds time with Leeds Mind

Belonging

Leeds Mind is committed to creating an inclusive environment — equity, diversity and
inclusion are at the heart of everything that we do.

We are committed to ensuring that our colleagues, volunteers and people who
access our services feel a sense of belonging at Leeds Mind that gives them the
confidence to share their unique perspectives and experience.

By creating an inclusive environment that fosters belonging, we aspire to attract
colleagues and volunteers who offer diversity of experience and thought. We believe
this will ultimately improve the support we provide as well as the employee and
volunteer experience.

Living our values

During your time engaging with us, you agree to act in line with our values (and we will
tool) These have been designed with equality, diversity and inclusion at their core.

Being Open We are open to new ways of working, informed by
people’s strengths and lived experiences

Being Supportive We welcome others and aim to create a sense of
belonging in everything we do

Being Brave We are courageous and find meaningful ways of
making a difference to people’s lives

Being Connected We collaborate with others through sharing our

skills and knowledge

Being Resourceful = We make the most of what we have and build on our

individual and collective strengths to work for
positive change
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E Learn more

https://www.leedsmind.org.uk/boundaries




